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The modular educational program (MOPP) is compiled in accordance with the regulations of the State Educational 

System of all levels of education, approved by the Order of the Minister of Education of the Republic of Kazakhstan No. 604 

dated 31.10.2018, Standard rules for the activities of educational organizations of the corresponding types, according to the 

educational program 7M04105 Economics, approved by the order of the Minister of Education of the Republic of Kazakhstan 

No. 595 dated 30.10.2018, "Methodological recommendations for the development of modular educational programs of 

postgraduate education (Master's degree in scientific and pedagogical direction") MR 01.03/2018. 

The modular educational program (MOPP) is designed as a set and sequence of training modules for the entire period of 

study and is aimed at mastering the competencies necessary for awarding the academic degree "Master of Economics" 

according to the educational program 7M04105 Economics.  

The DB block includes disciplines of the university component (VC), which is 20 credits; and elective components (CV), 

which is 15 credits. Modules of these disciplines allow you to form a complex of key (research), general and professional 

competencies acquired by a graduate. 

The PD block includes the disciplines of the university component (VC), which is 14 credits; and the elective component 

(CV), which is 35 credits. Modules of these disciplines allow forming a complex of key and professional (developing, creative, 

organizational and methodological) competencies acquired by the graduate. 

NIRM – 24 credits; 

IGA - 12 credit. 

In total, a master's student must master 85 credits (100%) at the end of the MOS. A total of 13 modules were compiled for 

the MOS. 

To update OP 7M04105 Economics, on January 16, 2020, a round table on the topic "Social partnership is a guarantee of 

successful and high-quality education" was held at the Department of Business and Management, which was attended by 

representatives of second-tier banks. Families, organizations, institutions, etc. At the end of the work, the participants of the 

round table adopted a resolution: at the master's level 7M04105 "Economics", 7M04107 "Business Administration", 7M04106 

"Finance" - in the discipline "Risk Management", "Financial Management" to supplement the content of these courses taking 

into account changes in legislation and external market conditions. 

The Master's degree program 7M04105 Economics contains: 

-theoretical training, including the study of cycles of basic and core disciplines; 

- professional practice (pedagogical, research); 

- research work, including the implementation of a master's thesis– - for scientific and pedagogical magistracy; 

- intermediate and final attestations. 



5 
 

The purpose of OP 7M04105 Economics is to obtain a full-fledged, high-quality innovative profile and scientific and 

pedagogical education, professional competence in the field of economics, management and production organization.  

The mission of KazGUIU is to train competitive personnel with higher and postgraduate education in a wide range of 

areas focused on the industrial and innovative development of the region. The category "competitiveness of graduates" is 

directly and closely related to the quality of education and training in general. 

The main objectives of the educational program is to provide conditions for: 

- obtaining a full-fledged, high-quality specialized and scientific-pedagogical education, professional competence in the 

field of economics, management and organization of production; 

- acquisition of a high general intellectual level of development, mastery of literate and developed speech, humanitarian 

culture, high moral, ethical and legal norms, culture of thinking and skills of scientific organization of work; 

- development of creative potential, initiative and innovation; 

- competitiveness of masters in the labor market, providing an opportunity for the fastest possible employment under the 

educational program; 

-selection of individual education programs by undergraduates; 

-providing targeted training on the orders of organizations; 

- mastering fundamental courses at the intersection of sciences, guaranteeing them professional mobility at the 

international level; 

- deepening of theoretical, practical and individual training of students in the chosen direction of science and pedagogical 

activity; 

- development of students' ability to self-improvement and self-development, needs and skills of independent creative 

mastery of new knowledge throughout their active life; 

- training of specialists with a high level of professional culture, including the culture of professional communication, 

who have a civic position, are able to formulate and practically solve modern scientific and practical problems, successfully 

carry out research, pedagogical and managerial activities. 

The objects of professional activity of graduates of the Master's degree OP 7M04105 Economics are research 

institutes; higher educational institutions; state and local government bodies; production and economic, planning and economic, 

socio-managerial and marketing, financial and analytical services of enterprises and organizations; units of foreign economic 

activity. 

Since a potential employer is interested in the fact that the graduate of the educational program 7M04105 Economics who 

came to him is able to perform certain professional actions well in these areas, it is advisable to evaluate the results of training 

with the help of competencies. 
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2. The graduate's competence model 

The competence-based approach involves deep systemic transformations affecting the content, teaching, training, 

evaluation, links of higher education with other levels of vocational education, the introduction of the European System of 

transfer and accumulation of credits and the application of the European Structure of Higher Education Qualifications. 

A graduate of the educational program 7M04105 Economics is awarded an academic degree - Master of Economic 

Sciences in the educational program 7M04105 Economics. 

The learning outcomes are expressed through competencies and are designed based on the Dublin descriptors of the 2nd 

level of study (Master's degree) and correspond to the acquisition by a graduate of the Master's degree of the following abilities 

and skills: 

- to demonstrate the developing knowledge and understanding acquired at the level of higher professional education, 

which are the basis or opportunity for the original development or application of ideas, often in the context of scientific research; 

- apply knowledge, understanding and the ability to solve problems in new or unfamiliar situations in contexts and within 

broader (or interdisciplinary) areas related to the field being studied; 

- integrate knowledge, cope with difficulties and make judgments based on incomplete or limited information, taking into 

account ethical and social responsibility for the application of these judgments and knowledge; 

- clearly and clearly communicate their conclusions and knowledge and their justification to specialists and non-

specialists; 

- continue training independently. 

The general competencies of the KazGUIU graduate are formed on the basis of the requirements for general education, 

socio-ethical competencies, economic and organizational and managerial competencies, special, professional competencies.  

General and professional competencies, as learning outcomes, are the knowledge, skills and abilities acquired upon 

completion of a discipline or course and reflecting the requirements: 

- To determine promising areas of scientific research in the subject area of professional activity, the composition of 

research papers, the factors determining them; the basic principles of research activities; to choose the necessary research 

methods, modify existing and develop new methods based on the objectives of a particular study; 

- To consider the genesis and history of science from the perspective of the formation of its models, patterns and styles of 

thinking; to identify the relationship of scientific and philosophical thought; 

- To review the current problems of higher education, using the experience of the development of higher education and 

pedagogical thought in the history of the development of higher education in the Republic of Kazakhstan and the modern 

experience of education activities; 
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- Analyze and comprehend the realities of modern theory and practice on the basis of economic knowledge; identify 

modern paradigms of higher education, the main provisions of management activities and management relations of innovation 

management; 

- Possess a modern understanding of doing business; the strategy of a modern enterprise in the field of research and 

development; Consider various strategies of the enterprise, the micro and macro environment of the enterprise, the mission of 

the enterprise; the specifics of economic security; analyze possible risks of the enterprise; 

- Possess the skills of writing scientific articles, abstracts, presentations at conferences, symposiums, round tables, discussions 

and debates; 

- To systematize the acquired knowledge when drawing up plans for the development of firms, to determine the level of their 

competitiveness; - to analyze economic phenomena and processes occurring at the enterprise, their interrelation and 

interdependence; factors affecting innovation activity; 

- Choose communication techniques and techniques, rules of listening, conducting a conversation, based on the typology of 

the interlocutor's personality; 

- To consider the general conditions and factors of the territorial organization of the economy of the country and the economy 

of the region; 

- Analyze and evaluate the effectiveness of innovative projects; 

- To use in practice new skills and abilities in the organization of research and project work based on knowledge of global 

trends in the development of information technology; 

- To evaluate regional development programs; 

- To assess the skills of a systematic approach to management in order to rationally use all management mechanisms that 

ensure beneficial cooperation of the persons involved; To develop and justify recommendations for improving financial and 

economic activities. 

Requirements for special Master 's competencies in the educational program 7M04105 Economics. The graduate must: 

Have an idea: 

- about the economic laws of the market economy and the forms of their manifestation; the processes of globalization and 

internationalization taking place in the modern world; 

- about the main scientific and managerial, financial and economic, marketing problems of the functioning of enterprises; 

- about the basics of the organization of production and automated enterprise management systems; 

- about organizational aspects of economic activity and business; 

- about the current state of the economic, political, legal, cultural and technological environment of the global business 

partnership; 
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- about the main trends in the development of modern business; 

- on pricing, taxation and forms of state regulation of the company's activities. 

To know: 

-the fundamental foundations of all functional areas of management activity at the enterprise level (economics, management, 

marketing, finance, etc.); 

-the main approaches to the management and content of planning, organization of production, investment and innovation 

activities; 

- the main characteristics and processes that determine the economic security of the enterprise; 

-international and domestic standards of business ethics and etiquette;  

- features of the economic, legal, political, cultural and technological environment of the domestic business partnership.  

Be able to: 

- analyze the activities of economic objects, make scientifically sound conclusions and choose the necessary forms of 

organization of production and management, make management decisions; 

- to build and use models to describe and predict processes, phenomena, situations, while carrying out their qualitative and 

quantitative analysis and synthesis; 

-operate with large arrays of scientific information, independently work with its various sources; 

- navigate computer science and use computer technology to solve professional problems; 

- process the results obtained, analyze and comprehend them taking into account the available statistical and reporting data; 

- to present the results of the work done in the form of reports, abstracts, articles designed in accordance with the existing 

requirements with the involvement of modern editing and printing tools; 

- have the ability to deeply analyze socially significant problems and processes and use the methods of social-humanitarian 

and fundamental sciences in their work; 

 -work in a team, defend your point of view, be proactive, offer new solutions, correlate your opinion with the opinion of the 

team, obey the collective decision. 

Have skills: 

- proficiency in general scientific methodology, logic and technology of research work; 

- conducting independent research work; 

- implementation of pedagogical activity, analysis of educational situations, definition and solution of pedagogical tasks. 

Be competent: 

- in the use of management decision-making methods; 

- in matters of economic reforms in the Republic of Kazakhstan; 
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- regarding the directions of the country's economic development; 

- in the knowledge of Kazakh and Russian languages in the field of scientific, business, socio-political and colloquial speech, 

as well as a foreign language. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    Table 1. The sequence of mastering disciplines in the process of forming special competencies 
 

№ Competencies 
The list of compulsory, elective disciplines 

and the sequence of their study 

Expected results 
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List of disciplines The sequence of 

their study 

(semester) 

 

1 Special 

 

Innovations in the 

economy/ 

Project 

management – 5 kr. 

1 To know: innovations are developed and implemented in 

production. 

Be able to: analyze the behavior of economic entities of various 

innovative types in the market in a changing external environment. 

Skills: have the skills to assess the effectiveness, the level of 

knowledge intensity of new technologies, as well as to finance 

individual stages of innovation (about venture financing)/ 

To know: the processes of project planning, development of design 

estimates, phases of project development. 

Be able to: analyze investment projects, apply financial and other 

management mechanisms, organize preventive measures. 

Skills: have skills in the stages of project management in the 

activities of economic entities. 

Cluster economy/ 

Economic analysis 

of agricultural 

enterprises-5 kr. 

2 To know: the concept of cluster, cluster policy, cluster strategy, 

features of cluster construction in various sectors of the economy. 

Be able to: apply cluster analysis methods, evaluate cluster activity. 

Skills: have the skills to solve the problems of forming competitive 

clusters and implementing cluster policy/ 

To know: the regularities of the functioning of the modern 

economy at the macro and micro levels; the basics of constructing, 

calculating and analyzing a modern system of indicators 

characterizing the activities of economic entities at the micro and 

macro levels; the main features of the Russian economy, its 

institutional structure, directions of economic policy of the state. 

Be able to: analyze economic phenomena, processes and 

institutions at the micro- and macro-level in interrelation; analyze 

and interpret financial, accounting and other information contained 

in the reports of enterprises of various forms of ownership, 

organizations, departments, etc. and use the information obtained to 

make managerial decisions; search for information on the task 

received, collect, analyze data necessary to solve the economic 

tasks; to select tools for processing economic data in accordance 

with the task, analyze the results of calculations and substantiate the 
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conclusions; to build standard theoretical and economic models 

based on the description of the situation, analyze and interpret the 

results in a meaningful way; to present the results of analytical and 

research work in the form of a speech, a report, an information 

review, an analytical report, an article. 

Skills: to master the methodology of economic research; modern 

methods of collecting, processing and analyzing economic and 

social data; methods and techniques of analysis and processes using 

standard theoretical and econometric models; modern methods of 

calculating and analyzing socio-economic indicators characterizing 

economic processes and phenomena at the micro and macro levels; 

skills of independent work, self-organization and organization of 

assignments. 

Crisis management/ 

Human resources 

management-5 kr. 

3 To know: theoretical concepts of management, its organizational 

structure and functional areas. 

Be able to: express your opinion from the point of view of a future 

specialist in the field of economics and crisis management, 

assessing its effectiveness at the present stage. 

Skills: have the skills of a systematic approach to management in 

order to rationally use all management mechanisms that ensure 

beneficial cooperation of the persons involved/ 

To know: the main theoretical provisions of human resource 

management, the most important methods of analysis and planning 

of labor supply and labor use. 

Be able to: identify and develop measures to improve the efficiency 

of the use of labor resources at the primary production level.  

Skills: A master's student must acquire the skills to work with 

scientific, regulatory, reference literature to generalize and use best 

practices in the field of human resource management. 

 

 

 

Table 2. Sequence of mastering disciplines of social and professional interaction 

 
№ Providing disciplines Competencies Expected result 

1 2 3 4 
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Basic and profile disciplines 

1 History and philosophy of 

science 

VK (DB) – 5 kr. 

General professional To know: the history of the formation and development of scientific 

programs, the main methods of scientific research and strategies of 

scientific search, the content of the most significant philosophical 

concepts as ideological regulatives that influenced the dynamics of 

scientific knowledge in its history and the formation of the modern image 

of science; the main methods and approaches to the search for truth, 

setting experiments and conducting empirical research, as well as the 

construction of logically consistent and grounded scientific concepts; the 

main categories of the philosophy of science, typological characteristics of 

the main concepts describing the development of scientific knowledge, 

forms and methods of cognition, their evolution, the ratio of rational and 

irrational, logic and intuition, discoveries and justifications in scientific 

knowledge; to understand the methodological role of philosophical 

knowledge; 

Be able to: analyze the main problems and discussions about the methods 

and strategies of conducting scientific research and the laws of the 

development of science, about the differentiation and building bridges 

between fundamental and applied, disciplinary and interdisciplinary in 

science; critically evaluate the phenomena and facts of pseudoscientific 

and para scientific research; apply the conceptual and conceptual 

apparatus and terminology of the philosophy of science to their own 

research; use the knowledge gained to form effective search strategies and 

research work in their scientific specialty;  apply the obtained theoretical 

knowledge in various forms of search activity and intercultural 

communication. 

Skills: the skills of independent work with the most significant works of 

world philosophical thought and the most important works that set forth the 

concepts of philosophy of science (reading, commenting, analyzing texts); 

dialogue as a search, communicative and intellectual competence within 

professional interactions; identify methodological universals and structural 

elements of historically established scientific programs in the context of 

globalization; evaluate and philosophically analyze the dynamics of 

scientific knowledge. 

2 Foreign language 

(professional) 

General cultural To know: vocabulary of a terminological nature necessary for the 
possibility of obtaining professional content information from foreign 
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VK (DB) – 4 kr. sources; professional vocabulary in a foreign language; style features 
characteristic of professional communication; lexical and grammatical 

means of a foreign language in the main communicative situations of 
official communication in the professional sphere; a foreign language to the 
extent necessary for communication at a professional level and for 
obtaining professional content information from foreign sources. 

Be able to: use a foreign language in interpersonal communication; 
conduct a conversation-dialogue in a foreign language in the field of their 
professional interests; read literature in the specialty in order to search for 
information without a dictionary, translate texts in the specialty with a 

dictionary; analyze original literature in their subject area; read scientific 
and technical literature in a foreign language; be able to use knowledge of a 
foreign language to translate technical literature in the field of their 
professional activities; use knowledge of a foreign language in professional 

activities; use the rules of speech etiquette, make annotations, abstracts, 
business letters in a foreign language. 
Skills: a foreign language to the extent necessary for dialogic and 

monologue speech and writing in the field of professional communication; 

a foreign language to the extent necessary for the possibility of obtaining 

information from foreign sources; skills in both written and oral reasoned 

presentation of one's own point of view; skills of expressing one's thoughts 

and opinions in interpersonal and business communication in a foreign 

language; skills of negotiation, discussion, public speaking in a foreign 

language; - skills of extracting the necessary information from the original 

text in a foreign language. 

3 Higher school pedagogy 

VK (DB) – 4 kr.. 

General cultural To know: the essence and problems of teaching and upbringing in higher 
education, biological and psychological limits of human perception and 
assimilation, psychological characteristics of adolescence, the influence of 
5 individual differences of students on the results of pedagogical activity; 
the main achievements, problems and trends in the development of higher 
school pedagogy in Russia and abroad, modern approaches to modeling 
pedagogical activity; legal and regulatory foundations of the functioning of 
the education system;. 
Be able to: use knowledge of the fundamentals, modern achievements, 
problems and trends in the development of the relevant scientific field and 
its interrelations with other sciences in the educational process; present 
subject material in relation to the disciplines presented in the curriculum 
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mastered by students; use knowledge of culture and art as a means of 
educating students; 
Skills: methods of scientific research and organization of collective 

research work; fundamentals of scientific and methodological and 

educational work in higher education (structuring and psychologically 

competent transformation of scientific knowledge into educational 

material, methods and techniques for compiling tasks, exercises, tests on 

various topics, systematics of educational and educational tasks); methods 

and techniques of oral and written presentation of subject material, a 

variety of educational technologies; fundamentals of the use of computer 

technology and information technology in educational and scientific 

processes; methods of forming students' skills of independent work, 

professional thinking and the development of their creative abilities; 

methods of emotional self-regulation. 

4 Management Psychology 

VK (DB) – 4 kr. 

Formation of competencies of 

general education and socio-

ethical 

To know: the essence of management psychology as a science and field 

of professional activity, its subject, tasks, basic concepts, methods and 

connection with other management sciences; - patterns and mechanisms of 

people's behavior in the process of interaction when they are included in 

various types of organizational and managerial systems and relationships; 

psychological characteristics of the personality of the head as a subject of 

management and the personality of the subordinate as an object of 

management; socio-psychological characteristics of the production team 

as an object of management; systematics of professional psychological 

difficulties of managerial activity (psychology of stress, conflicts, crises of 

professional formation, etc.), methods of their prevention and 

counteraction; types and factors of a healthy lifestyle. 

Be able to: analyze psychological management problems in various 

organizational, situational contexts; competently combine different 

management styles taking into account the specifics of the organization; 

use various communication technologies, overcome communication 

barriers; use knowledge about the emotional and volitional characteristics 

of the personality psychology of subordinates in the management process; 

analyze various types of conflicts and competently manage conflict 

situations; avoid stressful situations for yourself and subordinates, identify 

symptoms and psychophysiological signs of stress, apply 

countermeasures, self-help under stress; lead a healthy lifestyle. 



15 
 

Skills: skills of system analysis of psychological aspects and management 

components; situational application of effective management methods and 

techniques; organization of work to achieve goals and use innovative ideas 

and technologies; find organizational and managerial solutions in non-

standard situations, be responsible for them; cooperation with colleagues, 

teamwork; overcoming communication barriers in the management 

process; preparation and management decision-making. 

5 Economic security of the 

company 

VK (PD) – 5 kr. 

Formation of professional 

competencies 

To know: the theoretical foundations and practical aspects of the formation 

and development of economic security of the economy, the definition of the 

features of the functioning and development of the economic security of the 

company. 

Be able to: analyze indicators and indicators of economic security, apply a 

mechanism to ensure the economic safety of the company, evaluate the 

indicators of the economic safety of the company.  

Skills: the skills of performing economic and systematization of factors and 

mechanisms to ensure the economic security of business entities. 

6 Scientific methods of 

economic research / 

Methodology of economic 

research KV (PD) – 5 kr. 

Formation of professional 

competencies 

To know: the essence of the methodology of conducting scientific research; 

to demonstrate knowledge and understanding of the essence and content of 

the methodology of organizing and conducting scientific research;  

Be able to: work with information, find, evaluate and use information from 

various sources necessary for conducting business research, solving 

scientific and professional tasks; apply knowledge of conceptual approaches 

to the organization of scientific research in solving problems of effective use 

of existing methods in conducting scientific research; 

Skills: research skills, conduct theoretical and practical business research, 

including analysis of problems, identification of the object and subject of 

research, selection of methods and methods of research, as well as 

assessment of its quality/ 

To know: the theoretical foundations of the organization of research 

activities. 

Be able to: analyze trends in modern science, identify promising areas of 

scientific research; use experimental and theoretical research methods in 

professional activities. 

Skills: modern methods of scientific research in the subject area; skills to 

improve and develop their scientific potential.  

7 Current trends in business Formation of professional To know: the essence of business and the stages of its development; the 
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/ Business Assessment 

KV (PD) - kr. 

competencies current state of business in countries with developed economies. 

Be able to: create a model of a modern business. 

Skills: the skills to have a holistic view of the characteristic features of 

modern business and its main forms/ 

To know: the terminology of valuation; the essence, goals and principles of 

valuation in the conditions of formation of market relations; the time value 

of money; the basic methodological principles of valuation, quantitative and 

qualitative indicators of valuation activities, methods of valuation; the code 

of ethics of the appraiser. 

Be able to: understand the system of economic information, the external and 

internal environment of business entities; imagine in a complex the 

economic mechanism for assessing property rights related to the asset being 

evaluated for various purposes: investment, liquidation of enterprises, etc.; 

independently develop an algorithm for constructing estimates; understand 

the features of assessing tangible and intangible assets; perform economic 

calculations and estimates, compile evaluation reports. 

Skills: the skills of collecting, analyzing and correcting information 

necessary for evaluation, business evaluation skills by various methods, as 

well as the use of advanced foreign experience to solve the tasks facing the 

economic entities of the Republic of Kazakhstan. 

8 Regional Economy / 

Industrial Enterprise 

Economy 

KV (PD) – 5 kr. 

Formation of professional 

competencies 
To know: key concepts and provisions of the discipline "Regional 

Economy"; conceptual and practical foundations of regional management in 

different countries of the world and in the Republic of Kazakhstan; 

theoretical, methodological and practical foundations of economic 

diagnostics, forecasting and planning of regional development; the state and 

main directions of development of industries and spheres of the national 

economy in the regions of the country; the concept and main directions of 

improving public administration of regional development in the country. 

Be able to: characterize the conceptual foundations and specific features of 

the regional policy of foreign countries and the Republic of Kazakhstan; 

techniques and methods used in the analysis of the resource potential of the 

region, internal and external factors of regional development; methods and 

tools for managing regional development; priority areas for improving the 

system of regional management and development of the country's regions. 

Skills: the ability to analyze the state of the economy of the regions and 

their resource potential; analyze the effectiveness of management decisions 
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in the field of regional management; analyze the priority directions of 

regional development and the system of public administration of the regions/ 

To know: the current state of industry in Kazakhstan. 

Be able to: analyze and evaluate the dynamics of production of the main 

types of industrial products. 

Skills: skills in the application of economic analysis in industrial 

production; conducting economic analysis of the functioning of branches of 

the manufacturing sector. 

9 Risk management/ 

Strategic management 

KV (PD) – 5 kr. 

Formation of professional 

competencies 
To know: the concept of risk and its classification, methods of assessing the 

risk of damage; the main ways to minimize risks in various types of 

activities. 

Be able to: analyze and identify potential risks, apply financial and other 

mechanisms for managing them, organize preventive measures. 

Skills: skills of developing a strategic approach to risk management and 

understanding the mechanisms for taking strategic risks into account in the 

company's policy/  

To know: about the main schools of strategic management; about the 

evolution of approaches to the process of developing enterprise development 

strategies; the content and principles of strategic analysis; classification of 

enterprise development strategies; about risks in strategic management. 

Be able to: conduct a strategic analysis of the organization's functioning 

environment; evaluate the competitiveness of enterprises; justify the choice 

of the organization's strategy; master the techniques for implementing the 

enterprise's development strategy. 

Skills: methods of analyzing the operating environment of the enterprise; 

methodological foundations for assessing the competitiveness of economic 

entities; methods of using models of strategic choice; methods of strategic 

management; methodology of strategy implementation; control over the 

implementation of the strategy. 

10 Business planning of 

innovative projects / Cost 

management 

KV (PD) – 5 kr. 

Formation of professional 

competencies 
To know: theoretical foundations and modern practice of innovation 

management; methods of activation of innovation activity, basic methods 

and techniques of innovation management, as well as stages of the 

innovation process. 

Be able to: introduce innovations in production; implement financial 

management of innovations; conduct effective marketing of innovations; 

apply the latest methods of material and moral stimulation of personnel 
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involved in innovation activities. 

Skills: skills of assessment and selection of innovations, assessment of 

markets, determination of market value and legal protection of intellectual 

property objects; planning and organization of innovation activities/ 

To know: standard documents and regulatory framework related to the 

activities of the organization.  

Be able to: analyze and process the data necessary to solve the tasks; 

analyze and interpret financial, accounting and other information. 

Skills: methods of searching for organizational and managerial solutions; 

methods of drawing up economic sections of the enterprise plan; tools for 

processing economic data. 

11 Micro-macroeconomic 

analysis /Economic 

analysis of the company 

KV (PD) – 5 kr. 

Formation of professional 

competencies 
To know: the theory of revealed preferences, analysis of market demand. 

Be able to: analyze elasticity using the Slutsky equation in elasticity 

coefficients. 

Skills: the skills of studying the components of modern economic theory at 

a higher level using mathematics and economic models in verbal, tabular, 

analytical and graphical forms/ 

To know: general concepts and definitions of strategic management; 

methods of strategic analysis of the external environment and the enterprise; 

models of strategic choice; methods and tools of management analysis; 

approaches to the formation and evaluation of strategic alternatives. 

Be able to: apply methods and models of strategic management in practice; 

analyze specific situations and develop strategies; conduct a strategic 

analysis of the company's position in the economic environment; find, select 

and summarize information necessary for analysis; apply the studied models 

and tools in the process of developing strategic decisions in an 

organizational context; work effectively in groups and present the results of 

analytical work. 

Skills: the ability to work in conditions of a large volume of unstructured 

information; the ability to see prospects, perceive new things and put 

forward original ideas; the ability to work in a team and build relationships 

with colleagues based on respect and trust. 

12 Strategic management of 

companies in modern 

conditions / Strategic 

Marketing 

Formation of professional 

competencies 
To know: theoretical aspects of the organization of strategic planning in the 

organization. 

Be able to: make an analysis of the main elements of strategic planning. 

Skills: skills in the development of strategic plans of the organization; 
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KV (PD) – 5 kr. analysis, evaluation and comparison of various scientific theories, ideas in 

the field of strategic management of the company/ 

To know: marketing and corporate strategies; market analysis methods; 

segmentation and positioning strategies; strategies for selecting target 

markets; market research process; strategies for planning new products, 

pricing, promotion; organizational structure of companies. 

Be able to: perform market analysis; perform segmentation and positioning; 

collect and analyze marketing information; determine the price of goods; 

make a marketing program and plan; perform marketing monitoring and 

control; create an organizational structure of the company's marketing. 

Skills: skills to implement the company's product and pricing policy; 

develop marketing research programs and sales promotion activities. 

 

 

 

 

 


	- Possess a modern understanding of doing business; the strategy of a modern enterprise in the field of research and development; Consider various strategies of the enterprise, the micro and macro environment of the enterprise, the mission of the ente...
	- Possess the skills of writing scientific articles, abstracts, presentations at conferences, symposiums, round tables, discussions and debates;
	- To systematize the acquired knowledge when drawing up plans for the development of firms, to determine the level of their competitiveness; - to analyze economic phenomena and processes occurring at the enterprise, their interrelation and interdepend...
	- Choose communication techniques and techniques, rules of listening, conducting a conversation, based on the typology of the interlocutor's personality;
	- To consider the general conditions and factors of the territorial organization of the economy of the country and the economy of the region;
	- Analyze and evaluate the effectiveness of innovative projects;
	- To use in practice new skills and abilities in the organization of research and project work based on knowledge of global trends in the development of information technology;
	- To evaluate regional development programs;
	- To assess the skills of a systematic approach to management in order to rationally use all management mechanisms that ensure beneficial cooperation of the persons involved; To develop and justify recommendations for improving financial and economic ...
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